Objectives: The retirement transition is a multidimensional and dynamic process of adjustment to new life circumstances. Research has shown that individual differences in resource capability accounts for a substantial amount of the previously observed heterogeneity in retirement adjustment. The aim of the present study was to investigate interaction effects of self-esteem, autonomy, social support, self-rated physical health, self-rated cognitive ability, and basic financial resources on levels and changes in life satisfaction in the retirement transition. Method: Our sample included 1924 older adults from the longitudinal population-based HEalth, Ageing, and Retirement Transitions in Sweden (HEARTS) study. The participants were assessed annually over a three-year period, covering the transition from work to retirement (n ¼ 614). Participants continuously working (n ¼ 1310) were included as a reference group. Results: Results from latent growth curve models showed that the relationship between a particular resource and levels and changes in life satisfaction varied depending on other available resources, but also that these effects varied between retirees and workers. Autonomy moderated the effect of physical resources, and social support and perceived cognitive ability moderated the effect of financial resources. Discussion: Our findings add to the current knowledge on retirement adjustment and suggest that negative effects of poor health and lack of basic financial resources on retirees life satisfaction may be compensated for by higher levels of autonomy, social support, and perceived cognitive ability.
Retirement from work is a major life transition in older adulthood and involves a behavioral as well as a psychological workforce withdrawal (Wang & Shi, 2014) . Retirement adjustment refers to the process of adaptation to changes associated with the transition ( van Solinge & Henkens, 2008) and can be defined as the individual's psychological comfort with life in retirement (Wang, Henkens, & van Solinge, 2011) . Recent reviews of the impact of retirement (e.g. Henning, Lindwall, & Johansson, 2016) suggest that, for the majority, retirement has a limited influence on well-being. Nevertheless, a considerable body of research indicates that the impact may differ both between and within individuals over time (Schaap, de Wind, Coenen, Proper, & Boot, 2017 ; van Solinge, 2013) . Several longitudinal studies (Heybroek, Haynes, & Baxter, 2015; Muratore, Earl, & Collins, 2014; Pinquart & Schindler, 2007; Wang, 2007) report heterogeneous effects of retirement and that a significant proportion of older workers have problems adjusting to becoming a retiree. In this study, we contribute to the current knowledge on retirement adjustment by investigating factors related to individual differences in subjective well-being in the retirement transition. More specifically, we study levels and changes in life satisfaction, defined as a person's global cognitive evaluation of satisfaction with life as a whole (Diener, 1984) , and how individual differences in resource capability can contribute to explain the previously observed heterogeneity in retirement adjustment.
The resource-based dynamic model (Wang et al., 2011) is an integrative theoretical framework designed to address both the impact of retirement and the underlying mechanisms of that impact. In contrast to other theories (e.g. role theory, continuity theory, and stage theory), it has the potential to account for both within-and between-person differences in retirement adjustment. The model is based on the idea that resources, i.e. emotional, motivational, social, physical, cognitive, and financial aspects of an individual's total resource capability, are valuable assets in the adjustment process because they define the conditions of retirement and influence not only what people can do physically and mentally, but also what they can afford financially, in retirement. Individuals with limited resources are assumed to have more difficulties maintaining their pre-retirement lifestyle and taking up new activities in retirement. More resources are thus expected to lead to fewer adjustment problems and greater well-being.
The applicability of a resource perspective to the study of retirement adjustment has received considerable support (see Barbosa, Monteiro, & Murta, 2016 , in a recent review). However, most previous research have focused on only a select and limited set of resources, and mainly on the impacts of health and wealth. Measures of physical health and financial assets were found to correlate with direct (e.g. retirement satisfaction) or indirect (e.g. life satisfaction) indicators of retirement adjustment in about 80% of the 115 studies reviewed by Barbosa et al. (2016) , and people with poor health and financial problems were more likely to experience problems in adjustment to retirement (e.g. Earl, Gerrans, & Halim, 2015; Kim & Moen, 2002; Muratore & Earl, 2015) . Psychological and social resources have been studied less frequently and relatively few studies have investigated how emotional, motivational, social, and cognitive resources may contribute to explain heterogeneity in retirement adjustment. Although factors such as autonomy, self-esteem, social support, and self-rated cognitive ability have previously been linked to well-being in retirement (e.g. Hansson, Buratti, Thorvaldsson, Johansson, & Berg, 2017) , there is still a lack of research on psychological resources relative to those focusing on more material resources.
More in-depth studies on the role of psychological resources can contribute with important insights into the adjustment process because they are likely to influence how a person reacts to and copes with changes associated with the transition. For instance, research has shown that, when constructs like autonomy and personal control or mastery (Donaldson, Earl, & Muratore, 2010; Price & Balaswamy, 2009 ) are included, they tend to exceed the effects of health and economy. In order to evaluate the role of a particular resource relative to others, it is necessary to include them all in the same model. However, remarkably few previous studies have included all six resource domains (i.e. emotional, motivational, social, physical, cognitive, and financial) suggested in the resource-based dynamic model. To our knowledge, only four studies (i.e. Hansson et al., 2017; Leung & Earl, 2012; Yeung, 2017; Yeung & Zhou, 2017) have investigated the role of all six resource domains in retirement adjustment, but the findings in these studies are inconsistent. One potential explanation for this inconsistency is the mismatch in the specific constructs that are studied as well as the methods used for data collection and analysis. In addition to this, there may also be important cultural differences between the samples. More research on the relative importance of different types of resources in the retirement adjustment process is therefore needed.
One approach in studying the role of different resources is to investigate resource interdependency, i.e. the extent to which the importance of a particular resource may vary depending on other available resources. A limitation of the resource-based dynamic model is that it assumes that all resources are equally valued for all individuals and that changes in these resources have the same impact on all retirees. Although Wang et al. (2011) acknowledge that resource loss can be compensated by gains in other resource domains, the model does not account for heterogeneity in the effects of different types of resources relative to each other. For instance, negative effects of poor health and economy may be less detrimental for those who experience a sense of control over their lives and/or have supportive social relations. In other words, an improved understanding of the dynamics of retirement adjustment requires an investigation of how various resources are related to each other.
We know of only one study that investigated the interdependency of resources in retirement adjustment. In this study, Zaniboni (2015) examined the interaction between personal resources and age discrimination in the workplace (as an indicator of social resources) and their influence on desired retirement age and expected future retirement adjustment among older workers. The results showed that personal resources were associated with the selected outcomes only among individuals with low perceived age discrimination. However, Zaniboni made no distinction between different types of psychological resources as suggested in the model by Wang et al. (2011) , and the study was conducted using only a limited subset of the resource domains specified in the model. An additional limitation was that the outcome measure was related to an expected future adjustment rather than to a person's current comfort in retirement. A more systematic approach in evaluating sources of resource interdependency in the retirement transition could contribute to a better understanding of the previously observed heterogeneity in retirement adjustment.
The aim of the present study was to investigate aspects of resource interdependency in retirement adjustment. In particular, we analyzed the relative importance of selfesteem, autonomy, social support, self-rated physical health, self-rated cognitive ability, and basic financial resources for levels and changes in life satisfaction in the retirement transition. The respective resource indicators were selected based on previous research on the determinants of retirement adjustment (see Barbosa et al., 2016 for a review) as well as more general resource theories (see e.g. Hobfoll, 2002) . Based on the idea that resource loss can be compensated for by gains in other resources (Hobfoll, 2002; Wang et al., 2011) , we hypothesized that the importance of a particular resource varies depending on other available resources and more specifically that the association with life satisfaction would be stronger in absence of other resources (i.e. negative interaction effect). Based on previous research on the determinants of retirement adjustment (e.g. Donaldson et al., 2010; Hansson et al., 2017; Price & Balaswamy, 2009 ), we anticipated that psychological resources are of particular importance in the adjustment process and that they can contribute to compensate for negative effects of poor health and limited financial resources (i.e. moderating effect of psychological resources). Building on the findings by Zaniboni (2015) , we additionally anticipated that psychological resources are more important in the presence of adequate social resources (i.e. moderating effect of social resources). Due to the lack of previous research within the area, we made no specific assumptions about other potential interaction patterns.
Method

Sample and procedure
We used data from the first three waves of the HEalth, Ageing and Retirement Transitions in Sweden (HEARTS) study, a longitudinal population-based study aimed to capture developmental psychological processes in the years before and after the retirement transition (Lindwall et al., 2017) . A nationally representative sample of 14,990 individuals aged 60-66 were invited to participate in the study and asked to complete a survey including questions about their socio-demographic background, work life and retirement, health, lifestyle, well-being, social relations, and personality. In total, 5913 individuals (39.4%) participated in the first measurement wave (T1) in spring 2015. The second measurement wave (T2) was collected in the spring 2016, resulting in a retention rate of 78.7% (N = 4651), and the third measurement (T3) was assessed in spring 2017, this time 73.1% (N = 4320) of the baseline sample completed the questionnaire.
We included participants who retired between the first and third measurement occasion as well as those continuously working across the three waves. Retirement status was assessed at each measurement occasion through the question 'Are you retired (receive old-age pension)?' with the following response alternatives: (1) no, (2) yes, but still working and consider myself a worker, (3) yes, still working but consider myself a retiree, and (4) yes, full-time retiree. Participants were included if they reported being not yet retired at baseline (T1; n = 3792), and still not retired (n = 1468) or fully retired (n = 767) at the third measurement occasion 2 years later (T3). Participants who were retired but still working in the third wave (n = 522) were excluded from the analyses, i.e. retirement was defined as full-time retirement. Participants continuously not retired were included to facilitate differentiation between age-and retirement-related mechanisms. To avoid potential confounding effects of indirect retirement (i.e. retirement from unemployment; Wetzel, Huxhold, & Tesch-R€ omer, 2015), we excluded participants who were not engaged in the laborforced market at T1 (n = 311). The final sample consisted of 1924 individuals with a mean age of 62.02 years (SD = 1.65), 55% of these were women, and 47% had tertiary/ higher education. Little less than one third of the sample (32%; n = 614) retired during the study period, and 68% (n = 1310) were continuously working in all three waves. The majority (91%) of the participants completed the questionnaire in all three measurement occasions, 44% (n = 251) of the retirees retired between T1 and T2, and additionally 12% (n = 67) reported that they were partially retired (i.e. working in retirement) in wave two.
Measures
Life satisfaction
Life satisfaction was measured at all three measurement occasions using the Satisfaction With Life Scale (Diener, Emmons, Larsen & Griffin, 1985) . The scale consists of five items (e.g. 'I am satisfied with my life') measured on a 7-point scale, ranging from strongly disagree (1) to strongly agree (7). Cronbach's alpha was estimated to .92 at T1 and T2, and to .93 at T3.
Self-esteem
Self-esteem (as an indicator of emotional resources) was measured at T1 on the five positively phrased items (e.g. "I feel that I have a number of good qualities") from the Rosenberg Self-esteem Scale (Rosenberg, 1965) . The items were measured on a 4-point scale, ranging from strongly disagree (1) to strongly agree (4), and a mean score was calculated for each participant. Cronbach's alpha was estimated to .91.
Autonomy
Autonomy (as an indicator of motivational resources) was measured at T1 on the Autonomy subscale of the Basic Psychological Need Satisfaction Scale (Chen et al., 2015) .
The subscale consists of three items (e.g. 'I feel a sense of choice and freedom in the things I undertake') measured on a 5-point scale, ranging from completely false (1) to completely true (5). A mean score (range 1-5) was calculated for each participant. Cronbach's alpha was estimated to .66.
Social support
Social support (as an indicator of social resources) was measured at T1 on the Multidimensional Scale of Perceived Social Support (Zimet, Dahlem, Zimet, & Farley, 1988) . The scale consists of 12 items divided into three subdomains: Family (e.g. 'I get the emotional help and support I need from my family'), Friends (e.g. 'I can talk about my problems with my friends'), and Significant Other (e.g. 'There is a special person who is around when I am in need'). Participants rated the items on a 7-point scale, ranging from strongly disagree (1) to strongly agree (7), and a mean score (range 1-7) was calculated for each participant. Cronbach's alpha was estimated to .95.
Self-rated physical health
Self-rated physical health (as an indicator of physical resources) was measured at T1 on one item ('How do you currently evaluate your overall health condition?') and estimated on a 6-point scale ranging from very bad (1) to very good (6).
Self-rated cognitive ability
Self-rated cognitive ability (as an indicator of cognitive resources) was measured at T1 on one item ('How do you currently perceive your thinking ability?') and estimated on a 6-point scale ranging from very bad (1) to very good (6).
Basic financial resources
Basic financial resources was measured at T1 through the participants' estimation of their ability to cover unpredicted costs of 15,000 SEK (approx. e1500) within one week (as an indicator of financial resources). A positive response (yes, using own or household's money) was coded as one (1) and a negative response (yes, but only with help from family or friends or no) was coded as zero (0).
Demographics
Demographic information, including age (in years), gender (0 = male, 1 = female), and education (0 = primary/secondary, 1 = tertiary/higher) was collected to control for potential confounding effects.
Statistical analysis
Levels and changes in life satisfaction across the three measurement points were estimated through latent growth curve models (see McArdle, 2009 ) using the lavaan package (Rosseel, 2012) in R version 3.4.4 (R Core Team, 2016). As a first step to establish an adequate measurement model, we generated a three-latent-factors confirmatory model of life satisfaction based on the item scores at each measurement occasion and evaluated measurement invariance over time and across the two retirement groups. We then generated two growth factors (regressed on the three latent factors of life satisfaction) in order to estimate the average levels (i.e. intercept) and changes (i.e. slope) in life satisfaction across the three measurement points. The factor loadings of the intercept were constrained to 1, and the loadings for the slope factor were fixed to 0 (for T1), 1 (for T2), and 2 (for T3).
Effects of self-esteem, autonomy, social support, selfrated physical health, self-rated cognitive ability, and basic financial resources on levels and changes in life satisfaction were analyzed separately for workers and retirees using a multi-group model. In order to provide adequate and comparable estimates of the effects, we first standardized the scores of the continuous variables (i.e. self-esteem, autonomy, social support, self-rated physical health, and selfrated cognitive ability), and then generated 15 interaction terms based on the six resources. In the first model (Model 1) we included the six resource variables as predictors of both levels and changes in life satisfaction, and in the second model (Model 2) we also included the 15 interaction variables. Age (mean centered), gender, and education were included as covariates of both levels and changes in life satisfaction, and the models were evaluated using full information maximum likelihood estimation.
Results
Descriptive statistics of the study variables are presented separately for workers and retirees in Table 1 . The retirees reported higher levels of life satisfaction than the workers at all three measurement occasions. A larger proportion of the retirees had basic financial resources but no group differences were identified in self-esteem, autonomy, social support, self-rated physical health, and self-rated cognitive ability. The workers were relatively younger than the retirees, and a larger proportion of the workers also had higher education. The distribution of males and females were similar in the two groups. Bivariate correlations among the variables are shown in Table 2 .
The estimated measurement model of life satisfaction showed acceptable fit indices, v 2 (60) = 458.06, p < .001, CFI = .985, RMSEA = .059, 90% CI [.054, .064], SRMR = .028, and the factor loadings (Dv 2 (8) = 10.56, p = .23, DCFI < .001), the intercepts (Dv 2 (8) = 14.56, p = .07, DCFI = .001), and the residual variances (Dv 2 (10) = 18.00, p = .05, DCFI < .001) were found to be relatively stable across the three measurement points. The factor loadings (Dv 2 (12) = 6.16, p = .91, DCFI < .001) and the intercepts (Dv 2 (12) = 19.90, p = .07, DCFI < .001) were also found to be stable across the two retirement groups but the residual variances (Dv 2 (15) = 39.91, p = .001, DCFI = .001) varied slightly. Based on these findings, we imposed strict time invariance and strong group invariance (see e.g. Meredith, 1993) in further analyzes.
The results of Model 1 are presented in Table 3 , and the results of Model 2, where the interaction effects were included, are shown in Table 4 . The first model showed similar results for the two retirement groups. Five of the six resources predicted levels of life satisfaction, but only one of them was associated with changes in life satisfaction across the three measurement waves. Self-esteem, autonomy, social support, self-rated physical health, and basic financial resources were associated with higher levels of life satisfaction among both workers and retirees, but no effect was observed for self-rated cognitive ability in any of the two groups. Higher autonomy was associated with a decrease in life satisfaction after two years for both workers and retirees. No effects were found for self-esteem, social support, self-rated physical health, self-rated cognitive ability, or basic financial resources on overall changes in life satisfaction in any of the groups.
The results of the second model revealed group differences in the interactions between the six resource variables. For the workers, we found a moderating effect of perceived physical health in the relationship between basic financial resources and levels of life satisfaction, which indicates that the association was stronger among individuals with good health (see Figure 1 ). Three interaction effects were found for the retirees. Autonomy moderated the relationship between perceived physical health and levels of life satisfaction, suggesting that the association was stronger among retirees with low autonomy (see Figure 2 ). Social support moderated the relationship between financial resources and levels of life satisfaction; the association was stronger among individuals with low social support (see Figure 3) . The association between financial resources and life satisfaction was additionally moderated by selfrated cognitive ability; individuals who perceived their cognitive abilities as low experienced decreases in life satisfaction in the retirement transition while those with higher cognitive ability in fact experienced increases in life satisfaction (see Figure 4) . These findings suggest that negative effects of poor health and inadequate financial resources in the retirement transition can be compensated for by higher levels of autonomy, social support, and perceived cognitive ability. These effects were found to differ significantly in comparison to the effects for the workers (A Â H, Dv 2 (1) = 5.43, p = .02; SS Â F, Dv 2 (1) = 11.10, p < .001; C Â F, Dv 2
(1) = 5.86, p = .02).
Discussion
In the present study we investigated interaction effects of self-esteem, autonomy, social support, self-rated physical health, self-rated cognitive ability, and basic financial resources on levels and changes in life satisfaction in the retirement transition. We hypothesized that the importance of a particular resource would vary depending on other available resources and more specifically that the association with life satisfaction would be stronger in the absence of other resources. We anticipated that psychological resources (i.e. self-esteem, autonomy, and perceived cognitive ability) would moderate the effects of physical and financial resources, but also that psychological resources would be more important when an individual has access to adequate social resources. Our findings show partial support for the anticipated interactions and suggest that negative effects of poor health and lack of financial security among retirees can be compensated for by higher levels of autonomy, social support, and perceived cognitive ability. The observed compensatory effects of autonomy, social support, and self-rated cognitive ability for individuals with poor self-perceived health and lack of basic financial resources suggest that psychological mechanisms can contribute to explain heterogeneity in retirement adjustment. Our findings are in line with studies (Donaldson et al., 2010; Hansson et al., 2017; Price & Balaswamy, 2009) showing that perceptions of personal control are more important than material resources like health and economy for levels and changes in well-being in the retirement transition. This result also corresponds with research showing that locus of control is of particular importance for wellbeing among older adults with high disease load (Berg, Hassing, Thorvaldsson, & Johansson, 2011) . The observed compensatory effect of social support among those without basic financial security accords with research showing that supportive social relations are of fundamental importance for our ability to cope with stressful life events (Hobfoll, 2002) , although its influence relative to financial resources is previously uncovered. A potential explanation to these findings could be that people with higher autonomy and more social support are more likely to be actively engaged in the transition process, despite the fact that they do not have sufficient physical and financial resources. People who perceive their personal control as high and their social relations as supportive may for instance to a larger extent engage in various social and/or leisure activities that in turn would have beneficial effects on their level of adjustment.
The role of self-rated cognitive ability in lack of financial resources have, to our knowledge not been identified in previous research. We believe that this effect to some extent reflects the individuals' anticipations towards retirement and the perceived ability to pursue desired activities, given that this construct was highly correlated with selfesteem. Individuals who perceive their cognitive ability as high may be more likely to view retirement in optimistic terms, and less likely to see retirement as the end of life, regardless if they have adequate financial resources or not. People who feel that they have their cognitive abilities intact are perhaps less concerned about aging related changes and more focused on potential opportunities associated with the transition.
The fact that we identified group differences between retirees and workers suggest that the compensatory effects of autonomy, social support, and self-rated cognitive ability are specific for the retirement transition and not general age-related mechanisms. While no compensatory effects were obtained for those continuously working, we found cumulative effects of self-rated physical health and basic financial resources, suggesting that workers are more likely to benefit from good health if they also have access to basic financial assets. It remains unclear, however, if the observed group differences can be explained by the retirement event in itself, or if these differences depend on other factors. For instance, retirement decisions are known to be influenced by multiple factors, including individual level variables (e.g. health and/or financial incentives) as well as organizational (e.g. opportunity to work part time), and societal (e.g. regulations in the pension system) factors (Beehr & Bennett, 2007 , 2015 . In this study, we found that a larger proportion of the retirees had access to basic financial resources and that a larger proportion of the workers had higher education. The fact that people are more likely to retire if they have adequate financial resources and more likely to stay at work if they are highly educated (and presumably have more advanced positions at work) may therefore have contributed to generate selection effects, i.e. the observed group differences could be related to differences in retirement intentions. The fact that we did not directly assess the participants' retirement intentions and decisions however limits our ability to draw conclusions with respect to the role of financial resources for the decision to retire, and how this in turn might have influenced the results. Future research should therefore further investigate sources of resource interdependency in various stages of the retirement transition.
Noteworthy, our selected variables are limited in that they measure specific constructs within each domain. Retirement adjustment is preferably studied through context-sensitive measures (van Solinge & Henkens, 2008 ) and a more global measure such as life satisfaction should, therefore, be considered as an indirect indicator. However, studies of the transition require measures that are not limited to estimate only one side of the event. We therefore claim that the use of a standardized measure of life satisfaction is suitable for the aim of this study, especially given that it has previously been shown to be a reliable indicator of adaption to life events (Lucas, 2007) . The selected resource measures are also limited to measure specific aspects of each resource domain, and subjective variables are likely to differ from more objective indicators. It should be noted, however, that the specific resource indicators were selected because they have previously been shown to predict subjective well-being, in general (Myers & Diener, 1995) as well as in relation to the retirement (Barbosa et al., 2016; Hansson et al., 2017) . We further argue that subjective measures are of particular relevance in studying subjective well-being because they capture discrepancies between perceived and anticipated capacity (Diener, Sapyta, & Suh, 1998) . The measure of financial resources is also somewhat insufficient as it is designed to capture people without adequate financial resources rather than the actual assets people possess. It is, however, generally argued that fundamental financial security is more important for individual well-being than excessive wealth (Diener & Biswas-Diener, 2002; Diener, Oishi, & Lucas, 2003; Diener & Seligman, 2004; Veenhoven, 1991) , and we therefore claim that this measure is valid and suitable. We further caution that the reliability coefficient for the autonomy scale was relatively low and that the many significance tests performed increases the probability to incorrectly reject the null hypothesis (i.e. type I error).
Despite these limitations, we believe that the present study contributes to the current knowledge on retirement adjustment in several important ways. First of all, this study is one of the first to systematically investigate interaction effects of individual resources on levels and changes in life satisfaction across the retirement transition. The findings contribute with new insights into the adjustment process by showing that the effect of a particular resource can vary in relation to the presence of other resources, but also that these effects seems to be unique for the retirement transition. Second, in this study we acknowledged the need for more in-depth research on the role of psychological resources when studying retirement adjustment. By examining all six resources suggested in the resource-based dynamic model (Wang et al., 2011) , we offer a more comprehensive picture of factors associated with individual differences in levels and changes in life satisfaction in the years before and after retirement. Third, our findings will hopefully stimulate theoretical developments within the field. We propose that the identified interaction effects can be integrated as an extension in the resource-based dynamic model. By showing that the effects of health and economy vary systematically in relation to levels of autonomy, social support, and perceived cognitive ability, we add an additional component of the dynamics that could contribute to a better understanding of the underlying mechanisms of retirement adjustment. Future research should focus on developing the findings in this study and investigate if these interactions also can be observed longitudinally, i.e. if resource loss can be compensated for by gains in other resource domains.
Furthermore, in order to disentangle the mechanisms of retirement adjustment, it is necessary to also consider the risk for reversed causality in the association between resources and well-being. Although the resource-based dynamic model (Wang et al., 2011) assumes that resource change is the driving mechanism behind changes in wellbeing, there is still limited empirical support for the direction of this association. For instance, resources may be essential for our ability to enjoy life in retirement, but wellbeing could also influence our ability to build and maintain resources in retirement. In this study, we investigated if individual resources can be linked to changes in life satisfaction, but we were not able to determine if life satisfaction also influence changes in individual resources. Future research should therefore take into account that there may be a bidirectional relationship between resources and wellbeing in the retirement transition.
In conclusion, our findings demonstrate resource interdependency in the retirement transition and that psychosocial resources moderate the association between material resources and life satisfaction. In particular, we found that the association between physical health and life satisfaction was stronger among individuals with low autonomy, but also that the relationship between basic financial resources and life satisfaction was stronger for individuals with low social support and poor perceived cognitive ability. These results indicate that psychosocial resources may compensate for negative effects of poor health and lack of financial security in the retirement adjustment process.
